Austin Community College Nursing Peer Review Committee

Purpose

Texas Occupations Code, Nursing Peer Review, Chapter 303 and the Board of Nurse Examiners (BNE), Rules and Regulations, Section 217.17 stipulates that facilities employing more than ten RNs, LVNs, or any combination thereof, shall establish a Nursing Peer Review Committee for the purpose of conducting peer review. To comply with state law, the Austin Community College Nursing Peer Review Committee was established and is ongoing.

Peer review consists of the evaluation of nursing services, the quality of care rendered by nurses, the merits of complaints concerning nurses and nursing care and the determination or recommendations regarding complaints including:

· Accuracy of nursing assessments and observations

· Appropriateness and quality of care rendered

· Reports made to the Nursing Peer Review Committee concerning activities under the committee’s review authority

· Reports made by the nursing peer review committee to other committees or to the Board of Nursing as permitted or required by law

· Implementation of the duties of a Nursing Peer Review Committee by its members, agents or employees

Committee Composition
Membership will include the following program representatives for a term of two years: The committee shall consist of consist of a least one registered nurse from:

· Associate Degree Nursing Program

· Vocational Nursing Program

· A Health Science Program which employs nurses

· Health Professions Institute/Continuing Education

Additionally, the committee may include when feasible:

· A licensed vocational nurse

· A nurse who has working familiarity with the area of nursing practice of the nurse being reviewed

· An attorney

Voting Rights

Only nurses shall have voting rights; 

· RNs will vote on all issues involving RNs and LVNs, 

· LVNs may only vote on issues involving LVNs

Term of Service

Representatives of the committee will be selected by their respective programs or departments and will serve two year staggered terms. At the beginning of each fall semester the committee shall meet to elect a chairperson, review the Texas Statutes related to nursing practice and peer review and sign a confidentiality agreement.

Peer Review Request

A nursing peer review may be requested to determine if duty to a patient has been violated. The following parties may request a peer review:

· an incident-based request by either the facility or employer 

http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=11&ch=217&rl=19 

· a safe harbor invocation by a nurse 

http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=11&ch=217&rl=20 

Procedure: 

1. Unsafe or unprofessional conduct is reported to the PRC by completing the "Individual's Report to the Nursing Peer Review Committee" and submitting it to the chairperson. 

2. The chairperson calls the PRC into session if indicated. (A minor incident as defined by BNE Rule 217.16, does not need to be reported to the BNE or PRC, however, an RN may be reported to the PRC if involved in three documented minor incidents within a one year time period.) 

3. If the reported RN is a member of the PRC, the chairperson appoints another faculty member from the same program to serve in this position. 

4. If the nurse is employed by two entities, the nurse is subject to peer review by both. The two entities may contract with respect to which entity will conduct peer review of the nurse. 

5. Each member of the committee reviews and signs the "Confidentiality Guidelines" prior to beginning the investigation. 

6. The PRC initiates the "Case Activity Sheet" at the first committee meeting which will take place within 7 days of the receipt of the report. 

7. Within 72 hours, the reported nurse is given: 

· written notice that his/her practice is being evaluated and that the PRC will meet on a specified date not more than 30 calendar days from date of notice 

· a copy of the peer review plan, policies and procedures 

8. The reported R.N. is provided the opportunity to: 

· review, in person or by attorney, at least 15 calendar days prior to appearing before the committee, documents concerning the event under review; 

· appear before the committee, make a verbal statement, ask questions and respond to the questions of the committee and provide a written statement of 1000 or less words regarding the event under review. 

9. All individuals involved in the fact finding, analysis and study of events under review read and the "Confidentiality Guidelines" which is kept on file. 

10. Court procedures and rules and the presence of attorneys are not required, however, should the PRC have an attorney as a member or in a representative capacity, the nurse is entitled to legal representation and "parity of participation by counsel." This means that the nurse's attorney is able to participate in the peer review process to the same extent and level as the facility's attorney. 

11. A final disposition of the investigation will be made no more than 14 days from the committee meeting stated in the written notice. 

12. The reported nurse is given a written notice of the findings of the committee when the review has been completed. 

13. The reported R.N. may submit a written rebuttal of no more than 1500 words within 5 days from the date of the final disposition statement. 

14. The rebuttal is submitted to the chairperson and becomes a permanent part of the findings. 

15. A report of the PRC disposition and the R.N. reply/rebuttal statement is sent to the BNE via registered mail within 7 days (attached). If the investigation determines the occurrence to be a minor incident, reporting to the BNE is not necessary. 

16. All records of the PRC are secured in the office of the Nursing Programs for a minimum of three years. At the end of that time, the records will be destroyed. 

Committee Proceedings 
The committee shall review the evidence to determine the extent to which a deficiency in care by the nurse was the result of deficiencies in the nurse’s judgment, knowledge, training or skill rather than factors beyond the nurse’s control.

Austin Community College’s written policies are, as indicated, in the following links:
· Confidentiality as stipulated by Texas Occupations Code 303.006

http://tlo2.tlc.state.tx.us/statutes/docs/OC/content/htm/oc.003.00.000303.00.htm#54397.46886 
· Safe guards to prevent impermissible disclosures including written agreement by all parties to abide by Texas Occupations Code 303.007

http://tlo2.tlc.state.tx.us/statutes/docs/OC/content/htm/oc.003.00.000303.00.htm#54398.46887
· Minimum due process and level of participation of the nurse or nurse’s representative at peer review proceedings

http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=11&ch=217&rl=19
· Grounds for reporting a nurse

http://tlo2.tlc.state.tx.us/statutes/docs/OC/content/htm/oc.003.00.000301.00.htm#54325.105570 
http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=11&ch=217&rl=16
· Duty of Peer Review Committee to report

http://tlo2.tlc.state.tx.us/statutes/docs/OC/content/htm/oc.003.00.000301.00.htm#54327.105573 
· Handling of cases involving nurses suspected of having problems with chemical dependency or mental illness 
http://tlo2.tlc.state.tx.us/statutes/docs/OC/content/htm/oc.003.00.000301.00.htm#54334.105591
· Effective date of changes to the policies which in no event shall apply to peer review proceedings initiated before the change was adopted unless agreed in writing by the nurse being reviewed

· Records of the committee shall be maintained in secured, confidential files by the Chairperson of the committee
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