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targets in italics

Unduplicated Headcount
Fall 2007 31,822

Fall 2010 34,540 target
Fall 2015 39,090 target
Fall 2020 44,160 target
Black Headcount

Fall 2007 2,498

Fall 2010 2,740 target
Fall 2015 3,290 target
Fall 2020 3,727 target
Hispanic Headcount

Fall 2007 7,475

Fall 2010 8,720 target
Fall 2015 10,600 target
Fall 2020 13,147 target

Other Non-White Headcount

Fall 2007 2,965

Fall 2010 3,280 target
Fall 2015 3,779 target
Fall 2020 4,500 target

All Degrees & Certificates
2006 - 2007 1,461
Annual 2010 1,918
Annual 2015 2,629
Annual 2020 3,822

target
target
target

Associate Degrees
2006 - 2007 1,055
Annual 2010 1,063
Annual 2015 1,238
Annual 2020 1,440

target
target
target

Certificates < Baccalaureate
2006 - 2007 406
Annual 2010 855
Annual 2015 1,390 target
Annual 2020 2,383 target
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Where did “Closing the Gaps” come from?

Closing the Gaps by 2015 was adopted in October 2000 by the Texas
Higher Education Coordinating Board (THECB). The plan, which is directed
at closing educational gaps within Texas, as well as between Texas and
other states, has four goals: to close the gaps in student participation,
student success, excellence, and research. Each goal in the plan includes
intermediate targets for assessing progress toward the goals. In addition
to the statewide goals and targets established in the plan, higher educa-
tion institutions submitted their own targets, all of which are available on
the THECB website.

For more information:
www.austincc.edu/oiepub/ctg/

How is ACC doing?
ACC is fully committed to the Closing the Gaps initiative. So far, ACC has
been able to meet and often surpass its goals (Chart 1). However, capac-
ity limitations have presented major challenges. These challenges have
been addressed through creative solutions such as Weekend College,
expansion of distance learning programs, and development of hybrid
courses. These solutions also have limitations. To increase its capacity to
serve the growing needs of its service area, ACC must have an adequate
tax base to support the expansion of services. A fundamental approach to
the capacity issue is the development of a long-range Facilities Master
Plan that identifies areas of growth in the service area and strategies for
addressing this growth through new campuses and expansion of existing
campuses. Some of these strategies include land banking for future
expansion and continued support for annexation efforts within the service
area. In May 2008, the first phase of the Facilities Master Plan was

Chart 1: Total Unduplicated Headcount, 1998-2020
Showing Growth Scenarios related to Closing the Gaps Participation
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Participation

How is ACC doing? (continued)
implemented with the successful effort by the residents of the Round Rock Independent School
District to be annexed into the ACC taxing district. With this annexation, work is underway to build
a campus in Round Rock scheduled to open in Fall 2010. When all phases are completed, the
Round Rock Campus is planned to accommodate an enrollment of 10,000 students and will be the

largest campus in the ACC District.

Minority Headcounts
Headcount enroliments for
Black and Hispanic students
have had steady increases
from Fall 2000 to Fall 2006
(Chart 2). In Fall 2007, Black
student enroliment continued
to increase (4%) but Hispanic
student enroliments dipped
by 3% from Fall 2006. Given
the consistent upward trend
since Fall 2000, this decrease
in Hispanic student enroll-
ment may represent a tempo-
rary “correction” or “noise” in
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Contact: Soon Merz, 223-7035,
smerz@austincc.edu
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the trend. ACC is fully committed to and continues to focus its efforts on recruitment and retention
of all students, with particular attention to minority students.

Within the “Other” race/ethnic -
group, the big increase oc- 5 500 Chart 3 - "Other" Minority Headcounts
curred among Asian/Pacific '
Islander students - a ten 2,000 -
percent increase between Fall
2006 and Fall 2007. For both 1,500 1
Black and Asian/Pacific 1,000 -
Islander students, the
headcounts in Fall 2007 500
represented the highest ever 0 ) | | | | | | | |
at ACC. 2000 2001 2002 2003 2004 2005 2006 2007 2010 2015
Contact: Ziv Sh.afir, 22.3 7620, —e&— Asian/Pac. Islander —— Am. Indian/Alaskan Nat.
zshafir@austincc.edu . .
—~— Non-Resident Alien —o— Other
2 Austin Community College, Office of Institutional Effectiveness and Accountability
www.austincc.edu/oiepub 223-7601
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Completions

ACC continues to be on target to meet Table 1: All Degrees and Certificates*
its completions goals. In Academic _ o % 2020
Year 2007, ACC reached 38% of its Year White Black | Hispanic | Other Total Target
projected 2020 target for all degrees 2000 712 69 200 102) 1,083 283%
and certificates. Although the num- 2005 84l 112 208 180, 1,401 36.7%
o T 2006 914 129 280 199 1,522 39.8%
ber of completions has steadily in- 2007 882 125 583 171| 1461 38.2%
creased from 2000 to 2006, Academic 2010 982 206 469 261 1,918 50.2%
Year 2007 experienced a slight de- 2015 1,123 345 819 342| 2,629 68.8%
crease for all students except for 2020 1,264 600 1,535 423 3,822 target
Hispanic students (Table 1). *Does not include Lewel 3 Certificates
Table 2: Associate Degrees
% 2020 % 2020 % 2020 % 2020 % 2020
Year White | Target Black Target |Hispanic| Target Other | Target Total Target
2000 512 73.7% 50 26.7% 149 43.2% 69| 32.2% 780 54.1%
2005 546| 78.6% 72| 38.5% 170 49.3% 80| 37.4% 868 60.2%
2006 634 91.2% 80| 42.8% 191 55.4% 122] 57.0% 1,027 71.3%
2007 638| 91.8% 87| 46.5% 204] 59.1% 126] 58.9% 1,055 73.2%
2010 596| 85.8% 103] 55.1% 223| 64.6% 141] 65.9% 1,063 73.8%
2015 645| 92.8% 139 74.3% 277 80.3% 178] 83.2% 1,239 86.0%
2020 695| target 187 target 345 target 214] target 1,441 target

In Academic Year 2007, ACC reached 73% of its 2020 target for Associate Degrees. ACC has focused
its attention on increasing the number of Associates Degrees awarded and the trend for Associate
Degrees is reflective of this effort. Examination of Associate Degrees awarded by race/ethnicity
revealed that White students are currently at 92% of the 2020 targets. For Black and Hispanic stu-
dents, the percentages are 47% and 59%, respectively. (Table 2)

In Academic Year 2007, there was a Table 3: Technical Degrees and Certificates*
24% drop in Technical degrees and 2020 Total | % of 2020
certificates awarded. This decline is Year | White | Black |Hispanic| Total Target Target
directly attributable to the decline in 2000 98 7 26 131 626 20.9%
White students awarded Technical 2001 95 15 34 144 626 23.0%
degrees and certificates in Academic | 2002 126 14 34 174 626 27.8%
Year 2006 (138 awards) and Aca- ;ggj gg i‘; 22 igg ggg ;%?Zf’
. . 0
c(i_«reargllg\ée)ar 2007 (98 awards). 2005 134 11 39 184 626 29.4%
2006 138 11 40 189 626 30.2%
2007 98 8 37 143 626 22.8%
*Does not include Lewel 3 Certificates
Austin Community College, Office of Institutional Effectiveness and Accountability 3
www.austincc.edu/oiepub 223-7601
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Student Success (continued)

For the first time, ACC surpassed the 30% threshold for the 2020 targets in Health/Nursing degrees
and certificates awarded. This increase, however, is due to increases for White and Hispanic stu-
dents. Black students were awarded fifteen fewer Health/Nursing Degrees in Academic Year 2007
than the previous academic year.

Table 4: Health/Nursing Degrees and Certificates*

2020 Total | % of 2020
Year | White | Black |Hispanic| Total Target Target
2000 194 22 50 266 1,257 21.2%
2001 173 26 45 244 1,257 19.4%
2002 195 29 52 276 1,257 22.0%
2003 206 29 57 292 1,257 23.2%
2004 212 38 80 330 1,257 26.3%
2005 261 35 74 370 1,257 29.4%
2006 265 43 64 372 1,257 29.6%
2007 296 28 74 398 1,257 31.7%

*Does not include Level 3 Certificates

4 Austin Community College, Office of Institutional Effectiveness and Accountability
www.austincc.edu/oiepub 223-7601






