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Key Measures
REVISED Closing the Gaps
targets in italics

Unduplicated Headcount

Fall2006 31,610
Fall2010 34,540 target
Fall2015 39,090 target
Fall 2020 44,160 target
Black Headcount

Fall 2006 2,405

Fall 2010 2,740 target
Fall 2015 3,290 target
Fall 2020 3,727 target
Hispanic Headcount

Fall 2006 7,696

Fall 2010 8,720 target
Fall2015 10,600 target
Fall2020 13,147 target
Other Non-White Headcount
Fall 2006 2,861

Fall 2010 3,280 target
Fall 2015 3,779 target
Fall 2020 4,500 target
All Degrees/Awards
2005-2006 1,522

Annual 2010 1,918 target
Annual 2015 2,629 target
Annual 2020 3,822 target
Associate Degrees
2005-2006 1,027

Annual 2010 1,063 target
Annual 2015 1,238 target
Annual 2020 1,440 target

Certificates < Baccalaureate
2005-2006 499
Annual 2010 855
Annual 2015 1,390
Annual 2020 2,383

target
target
target

print date: 2/25/2007

Where did “Closing the Gaps” come from?

Closing the Gaps by 2015 was adopted in October 2000 by the Texas Higher
Education Coordinating Board (THECB). The plan, which is directed at closing
educationa gaps within Texas, aswell as between Texas and other states, has four
gods: to close the gaps in student participation, student success, excellence, and
research. Each god in the plan includes intermediate targets for assessng progress
toward the gods. In addition to the statewide gods and targets established in the
plan, higher education inditutions submitted their own targets, dl of which are
available on the THECB webste.

For more information: www.austincc.edu/oiepub/ctg/
How is ACC doing?
Fdl 2006 data show enrollments continuing a strong growth trend.  Certainly, many
factors are contributing to ACC' s success, including new and innovative outreach
programs to high school students — most notably the award winning College
Connection program and ongoing Early College Start courses. Based on these
successes and the strong growth projected for the population in the service areg, in
Fall 2006, ACC increased the Closing the Gaps targets for 2010 and 2015 and
submitted new targets for 2020 (Chart 1).
ACC isdso developing a Facilities Master Plan to Strategicaly position the college
to better serve the region as a primary gateway to higher education and workforce
training for alarge percentage of the population in the service area and to serve as
apartner in addressing the economic development needs of the region.
Contact: Soon Merz, 223-7035, smerz@austincc.edu

Chart 1: Total Unduplicated Headcount, 1998-2020
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CC?onSipStere; V(ai thstr isin Participation Table 1: All Degrees / Awards*

. . ' % 2020
trends in Success indicated that ACC is Year | White | Black | Hispanic| Other | Total | Target
exceeding origingl targets for degrees 2000 712 69 200l ___102] 1,083 28.3%
awarded as early as 2003; therefore, 2005 841 112 268 180  1401| 36.7%
ACC CTG targets for 2010, 2015, and 2006 914 129 280 199 1,522 39.8%
2020 were revised upward. 2010 982 206 469 261 1918 50.2%

) : - 2015 1,123 345 819 342 2,629 68.8%
ACC_S re\ll%_d CTG targets.anu (_:I pate 2020 1,264 600 1,535 423 3,822 target
significantly higher 'ncrm'n HISpaNIC  SBoes not include Level 3 Certificates
student success than White or Black
students (Table 1).

Table 2: Associate Degrees
% 2020 % 2020 % 2020 % 2020 % 2020
Year White | Target Black Target | Hispanic| Target Other Target Total Target
2000 512 73.7% 50 26.7% 149 43.2% 69 32.2% 780 54.1%
2005 546 78.6% 72 38.5% 170 49.3% 80 37.4% 868 60.2%
2006 634] 91.2% 80 42.8% 191 55.4% 122 57.0% 1,027 71.3%
2010 596 85.8% 103 55.1% 223 64.6% 141 65.9% 1,063 73.8%
2015 645 92.8% 139 74.3% 277 80.3% 178 83.2% 1,239 86.0%
2020 695 target 187 target 345 target 214 target 1,441 target
ACC'srevised asociate degree CTG -
targets (Table 2) place agreater Table 3: Technical Degrees*
emphasis on sustaining recent growth _ L 2020 Total | % of 2020
in deorees awarded to Black students Year | White Black [|Hispanic| Total Target Target
mdiﬂsta’nin seady arowthin 2000 98 7 26 131 626 20.9%
.g . 9 2001 95 15 34 144 626 23.0%
degrees to Hispanic students. 2002 126 14 22 174 626 27 8%
ACC has exceeded our origind CTG | 2003 174 24 67 265 626 42.3%
target for Technica Degreesawarded  |.2004 129 17 46 192 626 30.7%
in 2003. ACC srevised CTG tota 2005 134 11 39 184 626 29.4%
target for 2020 (Teble3) reflectsa 2006l 1381 11l 40 169 ool 30.2%
new goal to dramatically incr *Does not include Level 3 Certificates
Technical Degree success Table 4: Health/Nursing Degrees*
Prior to revisng our CTG targetsin 2020 Total | % of 2020
Hedlth/Nursing Degrees, ACC was Year | White Black [Hispanic| Total Target Target
on track to pass our origind CTG 2000 194 22 S0f 266 1,257 21.2%
2015 target by 2006. ACC’'srevised 2001 173 26 45 244 1,257 19.4%
target for 2020 reflects both the [2002] 105l ool sol o7l 167  apou
; ; ; CCESS 2003 206 29 57 292 1,257 23.2%
::anoﬂa’lceé)];;]ncrgr:g U N 2004 212 38 80 330 1,257 26.3%
IS @reaand the need fo overcome 2005 261 35 74 370 1,257 29.4%
sluggish growth for eech of thethree 5006 T 265 43 64 372 1257 206%
main race/ethnicity groups. *Does not include Level 3 Certificates

Contact: Connie Wall, 223-7670,
cwall@austincc.edu

Austin Community College, Office of Institutional Effectiveness and Accountability

www.austincc.edu/oiepub

223-7601




Distribution of Students - Fall 2006
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This map shows the density of ACC students in the Austin area. Each students address is first “fuzzed” withina
900 ft. circular area or “neighborhood,” then summed to see concentrations. Secondly, any “neighborhood” with
less than 5 students is masked and hidden to further protect privacy. All personal identifier information is re-
moved in this analysis. This method enables ACC to drill down within the district and within zip codes to better
understand and serve ACC students. Additional concentrations of student characteristics can be analyzed, such
as those receiving financial aid, enrolled in developmental education courses, etc.

Contact: Jim Walker, 3-7774, jhwalker@austincc.edu
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