Supervisor’s Professional Development and Appraisal System

Observation Summary (All Domains as observed)


Intern/Clinical Teacher_____________________________                   Date____________

 
Domain I:  Active, Successful Student Participation in the Learning Process

	Students Are 
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Engaged in learning
	
	
	
	
	
	

	2.  Successful in learning
	
	
	
	
	
	

	3.  Critical thinking/problem solving
	
	
	
	
	
	

	4.  Connects learning
	
	
	
	
	
	



Domain II: Learner-Centered Instruction

	The teacher includes
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Goals and objectives
	
	
	
	
	
	

	2.  Learner-centered activities
	
	
	
	
	
	

	    3.  Critical thinking and problem solving
	
	
	
	
	
	

	4.  Motivational strategies
	
	
	
	
	
	

	5.  Activities aligned with curriculum 
	
	
	
	
	
	

	      6.  Pacing and sequencing of strategies
	
	
	
	
	
	

	7.  Value and importance of activities
	
	
	
	
	
	

	8.  Appropriate questioning and inquiry
	
	
	
	
	
	

	9. Use of technology

	
	
	
	
	
	


Notes: 


Domain III: Evaluation and Feedback on Student Progress

	The teacher 
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Monitors and assesses progress
	
	
	
	
	
	

	2.  Aligns assessment and instruction 
	
	
	
	
	
	

	3.  Assesses learning appropriately 
	
	
	
	
	
	

	4.  Reinforces learning
	
	
	
	
	
	

	5.  Provides constructive feedback
	
	
	
	
	
	

	      6.  Provides relearning and re-evaluation
	
	
	
	
	
	



Domain IV: Management of Student Discipline, Instructional Strategies, Time & Materials

	The teacher 
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Follows discipline procedures
	
	
	
	
	
	

	2.  Encourages self-discipline and self-         directed learning
	
	
	
	
	
	

	3.  Maintains equitable teacher-student   interaction
	
	
	
	
	
	

	4.  Demonstrates expectations for 

     behavior
	
	
	
	
	
	

	5.  Redirects disruptive behavior
	
	
	
	
	
	

	6.  Provides strategies/activities that    

     are equitable and varied for   students
	
	
	
	
	
	

	7.  Manages time and materials
	
	
	
	
	
	



Domain V: Professional Communication

	The teacher communicates
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  With students in writing
	
	
	
	
	
	

	2.  Verbally/non-verbally with students 
	
	
	
	
	
	

	3.  With reluctant students 
	
	
	
	
	
	

	4.  In writing with parents, staff, 

     community members, and other   

     professionals
	
	
	
	
	
	

	5.  Verbally/non-verbally with parents,

     staff, community members, and  

     other professionals
	
	
	
	
	
	

	6.  Supportively, courteously
	
	
	
	
	
	


Notes: 

Domain VI: Professional Development

	The teacher's professional development
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Follows campus/district goals
	
	
	
	
	
	

	2.  Addresses student needs 
	
	
	
	
	
	

	3.  Is based on prior performance

     appraisal 
	
	
	
	
	
	

	4.  Involves improvement of student

     performance
	
	
	
	
	
	



       Domain VII:  Compliance with Policies, Operating Procedures, and Requirements

	The teacher adheres to
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Policies, procedures, and legal    requirements
	
	
	
	
	
	

	2.  Verbal/written directives
	
	
	
	
	
	

	3.  Orderly, safe environment
	
	
	
	
	
	

	
	
	
	
	
	
	


     Domain VIII: Improvement of Academic Performance of All Students on Campus

	The teacher
	Exceeds

Expectations 
	Proficient
	Below
	Unsatisfactory
	Strengths
	Areas to Address

	1.  Aligns instruction
	
	
	
	
	
	

	2.  Analyzes TAKS data
	
	
	
	
	
	

	3.  Uses appropriate sequence for TAKS objectives or testing
	
	
	
	
	
	

	4. Uses appropriate materials for TAKS objectives
	
	
	
	
	
	

	5.  Monitors student performance to

     give feedback
	
	
	
	
	
	

	6.  Monitors student attendance
	
	
	
	
	
	

	7.  Provides at-risk students

     opportunities to succeed
	
	
	
	
	
	

	8.  Creates appropriate plans to

     intervene when students are failing
	
	
	
	
	
	

	9.  Modifies and adapts instruction for

     at-risk students
	
	
	
	
	
	


Notes:


Supervisor Signature _______________________________________     Intern signature _____________________
